
Capitol Region and Local Areas
Industry Clusters of Opportunity 

2010-2015

Presented by 
The California Employment Development Department
Labor Market Information Division



Industry Cluster Methodology
• An industry cluster describes a specific grouping of companies 

with related business activities. 
• These businesses are economically interdependent and may 

have common supply chains, labor needs, technologies, and 
economic markets.

• Data is derived from Quarterly Census of Employment and 
Wages. Provides the number of businesses, jobs, and total 
payroll for workers covered by unemployment insurance 
programs.
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Using the Quarterly Census of Employment and Wages, or QCEW, data, which comes from employer tax records, we were able to build industry clusters based on commonalities between businesses, such as supply chains, labor needs, technologies, and economic markets.

Because EDD is the source of this QCEW data, we were able to see all of the data, including the data that is confidential and not available to the public. We were able to mask the confidentiality in many cases in order to include this data in the study, which makes the study more inclusive and valid compared to studies that use estimates or those that cannot include unpublished data, and allows us to provide a more accurate picture of the regions in the study.




Capitol Region

• Nine county region with four Workforce Development Boards:

– Golden Sierra Workforce Board: Alpine, El Dorado, and Placer Counties

– North Central Counties Consortium: Colusa, Glenn, Sutter, and Yuba 

Counties

– Sacramento Employment and Training Agency: Sacramento County

– Yolo County Workforce Innovation Board: Yolo County
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The Capitol Region includes four workforce development boards.

An industry cluster study was prepared for the nine county Capitol Region as well as each of the four local areas. We conducted a study for the local areas so each board knew where they stood compared to the Capitol Region, and had a good picture of what is happening in their areas.

We looked at 2010-2015, in particular, to see what happened, how industries are recovering and reemerging from the recession. 
For most of the counties in this study, the recession peaked in 2010, so we are able to take a look at their performance after the peak of recession.
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This was our largest of the five studies, as it contains all 9 counties. 
Before I get started, I would like to explain how to read the graph you see in front of you. 
The Capitol Region, as a whole contains more than 969,000 private sector jobs. 
For this study we only looked at private sector jobs. 
This region added more than 66,000 jobs during the study period of 2010-2015. 
This is a 1.8 percent compound annual growth rate, with a total growth rate of 7.2 percent over the 4 years.
The average annual wage in 2015 was close to $53,000. 
There were three growing clusters, 6 emerging clusters, and one declining cluster (IT and Telecomm is declining due to telecommunications. The manufacturing, software publishing, R & D and professional services part of this cluster are growing in the area). 
Largest Growth: Business Management and Support
Highest LQ: Investment Support
Highest Wages: Info Tech and T$107,000.




5

Presenter
Presentation Notes
The Golden Sierra Region, as a whole contains more than 194,000 private sector jobs. 
This region added more than 21,000 jobs during the study period of 2010-2015. 
This is a 3.0 percent compound annual growth rate. So the total rate of growth for this region was 12.0 percent.
The average annual wage in 2015 is nearly $49,000. 
There were 3 clusters growing, 6 emerging clusters, and no declining clusters.
Largest Growth: Transportation and Logistics. This growth was lead by several industries: Local Messengers and Delivery, general freight trucking, transportation equipment mfg.  
Largest LQ: Investment Support.
The highest wages in 2015: Information Technology and Telecommunications at nearly $87,000.
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The North Central Counties Consortium, in terms of employment, was the smallest of the five studies. 
This area covers Colusa, Glenn, Sutter, and Yuba counties.
The NCCC contains approximately 62,000 private sector jobs. 
This region added more than 2,500 jobs during the study period, a 1.1 percent compound annual growth rate, or 4.3 percent overall. 
The average annual wage in 2015 was nearly $39,450.
There were 2 clusters growing, and 7 emerging clusters.
Among these clusters, the largest growth was seen in Transportation, warehousing, and logistics, which grew at a compound annual growth rate of 3.1 percent. Within this cluster, a couple of industries that contributed to its growth were General Freight Trucking, and also Automotive Repair and Maintenance.  
Agribusiness, food and beverage production had the highest employment concentration at 4.51. Many of the goods and services produced in this cluster were  exported outside of the county.
The highest wages were seen in Information Technology and Telecommunications at nearly $63,500.
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Sacramento County had the second largest employment of the five studies. 
Because of the number and importance of public sector jobs in the county, this study contains both private and public sector jobs.
Sacramento County contains nearly 616,000 public and private sector jobs. 
This region added more than 51,500 jobs during the study period. 
This is a 2.2 percent compound annual growth rate, or a total growth rate of 9.1 percent over the study period.
The average annual wage in 2015 was $55,650. 
There were 3 clusters growing, 5 emerging clusters, and 2 declining clusters.
Among these clusters, the largest growth was seen in Arts., entertainment, and recreation, which grew at a compound annual growth rate of 13 percent. This growth was lead by restaurants and other eating places.
Education and public administration posted the highest employment concentration at an even 2.0. 
The highest wages in 2015 were seen in information technology and telecommunications at nearly $110,000, nearly double than the region’s average wage. A couple of examples of the top paying industries include scientific research and development services, as well as software publishers.
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Yolo County had the fourth largest employment of the five studies.
The county contains nearly 95,200 private sector jobs.
Over the study period, Yolo County added nearly 3,500 jobs, which is a 0.9 percent compound annual growth rate, or 3.8 percent over the study period.
The average annual wage in 2015 was just above $52,400.
There were 2 clusters growing, 6 clusters emerging, and 1 declining cluster.
Among these clusters, Information Technology and Telecommunications saw the largest growth rate at 7.1 percent annually. This growth was led by Computer Systems Design and Related Services, which grew at a rate of nearly 38 percent.
Agribusiness, Food and Beverage Production posted the highest employment concentration at 2.00. This cluster is involved in the exporting of goods and services outside of the county.
The highest wages in 2015 were, once again, in Information Technology and Telecommunications, with an average annual wage of nearly $65,000.




Questions



The LMI Team
• Liz Bosley, North Valley Consultant

• Elizabeth.bosley@edd.ca.gov

• 530-741-5191

• Luis Alejo, Sierra Mountain Consultant

• Luis.alejo@edd.ca.gov

• 530-749-4885

• Rosendo Flores, South San Joaquin Valley Consultant

• Rosendo.flores@edd.ca.gov

• 559-445-6580

• Cara Welch, Sacramento Valley Consultant

• Cara.welch@edd.ca.gov

• 916-227-0298

• Sheila Stock, Northern California Consultant

• Sheila.stock@edd.ca.gov

• 530-225-2383

• Jorge Villalobos, Bay Peninsula Consultant

• Jorge.villalobos@edd.ca.gov

• 415-749-2002
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