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APPIENticeship as a Solution

oprenticeship is a key component
ent development strategies in

oh d ectors.

s unique, industry-driven and funded

ng system is a proven, effective method
many benefits to employers, workers, and
.’ nal economies looking to address skilled

~ worker shortage.




Apprenticeship can be. ..
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Presenter
Presentation Notes
Take some time to de-bunk myths about apprenticeship.
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Apprant Ceship as a Workforce
Solutiag m Galifornia — How it works
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REOTTOM Line for Employers
QOO Tt [N Apprenticesnip Forum,
June 2006

it of apprenticeship training increases in

' revenue generated by an apprentice increases
roughout the apprenticeship

ges and benefits paid to apprentices increase with
ing and experience

costs related to journeyman time spent training
rentices declines through each year of the
enticeship

@ Results from the survey indicate that for every $1 spent
on apprenticeship training, an employer receives a
benefit of $1.38 or a net return of $0.38 on average ( this
does not include Canada’s tax credits and is therefore
equal to the US)
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e benetits to Employers

d to industry/employer specifications
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y and knowledge transfer due
>-job learning
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ble pipeline of new skilled workers.

An emphasis on safety training that may reduce
worker compensation costs.




BENETITS ' to Apprentices

ployment in jobs that usually pay higher

: and skills versatility

| e credentials enized nationally and often
ally |
1sed opportunities for college credits and future
-

ent goals for advancement

_ of accomplishment as illustrated in the “I Built It”
video

m Veterans can collect their GI Bill benefits




SFast Facts

iceship Programs are currently

000 ppren rrently learning and
ning in California

5 of those apprentices in the building
struction trades

@ 22,000 in the non-building construction trades.

these include firefighter, mechanic, engineering

'@ The average completion rate for all
apprenticeship programs is 64 %
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