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Vocations for Vets: LMI Help for the Returning Military (Northern Region)                     Medical 1

Sample Military Occupational Classifications

90270 - Medical Service Specialist (Air Force)
91A - Medical Specialist (Army)
HM - Hospital Corpsman (Navy)

This packet is designed for men and women in Medical leaving the military and 
entering into civilian occupations.  It identifies and describes the current military 
occupation, and profiles five related civilian occupations that share many of the same 
skill requirements.  These five related occupations are examples and individuals may 
have skills and interests that would qualify them for many other jobs.

These profiles can be used to:

•	 Prepare for resume writing and job interviews.

•	 Help make training decisions.

•	 Explore new career options in occupations that require many of the same skills.

Each Occupation Profile contains the following information:

•	 Profile of current military occupation, with Top 7 important Duties and Top 3 
pertinent Knowledges, Skills, Abilities, and Work Activities.

•	 Profiles of the most closely related civilian occupations identified, with Top 5 
important Tasks; Top 3 pertinent Knowledges, Skills, Abilities, and Work Activities; 
Labor Market Information; Education and Training Requirements; and Job Listings in 
your area.

Each information packet is designed to 
answer questions like “how much can I 
expect to earn on this job?” and “what’s 
the outlook for this type of work in the 
next ten years?”

Labor Market Information Division
Workforce Services Branch
Employment Development Department Emergency 

Medical 
Technicians & 

Paramedics

Medical

Licensed 
Practical & 
Licensed 

Vocational 
Nurses

Pharmacy 
Technicians

Registered 
Nurses

Medical 
Assistants
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Medical, cont.

Vocations for Vets: LMI Help for the Returning Military (Northern Region)                    Medical 2

Description

Perform duties as an assistant in the treatment and prevention of injury and disease 
by providing first aid and adhering to the environmental health standards. Assist in 
physical examination, and perform general laboratory, pharmacy and other patient 
support services.   Help transport the sick and injured and be prepared to assist in the 
prevention and treatment of chemical, biological and radiological (CBR) casualties and 
other contingencies.

Important Duties

•	 Assist in prevention and treatment of disease and injuries.
•	 Assist health care professionals in providing medical care to military personnel 

and their families.
•	 Function as clinical or specialty technicians, medical administrative personnel 

and health care providers at medical treatment facilities.
•	 Render emergency medical treatment to include initial treatment in a combat 

environment.
•	 Fill prescription and administer immunizations.
•	 Instruct various military personnel in first aid, self aid and personal hygiene 

procedures.
•	 Transport and care for  the sick and injured. 

Important Knowledge, Skills, Abilities, and Work Activities

Knowledge Skills
Medicine and Dentistry Active Listening
Customer and Personal Service Critical Thinking
Psychology Social Perceptiveness

Abilities Work Activities
Oral Comprehension Assisting and Caring for Others
Problem Sensitivity Documenting/Recording Information
Speech Clarity Getting Information

Source: Occupational Information Network (O*NET)

http://www.onetonline.org
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Description

Assess injuries, administer emergency medical care, and extricate trapped individuals. 
Transport injured or sick persons to medical facilities.

Sample Job Titles

Fire Fighter First Responder, First Responder, Flight Paramedic, Emergency Medical 
Technician - Basic (EMT - B), Firefighter/Paramedic

Important Tasks

•	 Administer first aid treatment or life support care to sick or injured persons in 
prehospital settings.

•	 Perform emergency diagnostic and treatment procedures, such as stomach suction, 
airway management, or heart monitoring during ambulance ride.

•	 Observe, record, and report to physician the patient’s condition or injury, the 
treatment provided, and reactions to drugs or treatment.

•	 Immobilize patient for placement on stretcher and ambulance transport, using 
backboard or other spinal immobilization device.

•	 Maintain vehicles and medical and communication equipment and replenish first 
aid equipment and supplies.

Emergency Medical 
Technicians and Paramedics

Education and Training Requirements

Typical Education Level: Postsecondary non-degree award.

Certification: California requires Emergency Medical Technicans and Paramedics to 
have an Emergency Medical Tech and Advanced EMT Certificate. Link to America’s 
Career InfoNet Certification Finder at www.careerinfonet.org and type in the keyword 
“paramedic” to find more certification programs related to this occupation.

Job Fit

The job of Emergency Medical Technician and Paramedic may appeal to those 
who enjoy assisting others and promoting learning and personal development. This 
occupation also may appeal to those who like communicating with people and 
working in a friendly non-competitive environment. 

http://www.careerinfonet.org
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Emergency Medical 
Technicians and Paramedics, 

cont.

Est. # of Workers
(2010-2020)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

15,900 22,600 6,700 42.1 990

Est. # of Workers
(2012-2014)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

16,600 17,300 700 4.2 620

Projections of Employment - California Long-Term

Projections of Employment - California Short-Term

Top Industries that Employ this Occupation

Vocations for Vets: LMI Help for the Returning Military (Northern Region)                     Medical 4

Source: EDD/LMID Projections of Employment by Occupation

    Source: CA Staffing Patterns

Hourly Annual
California $14.03 $29,179
San Francisco-San Mateo-Redwood City $26.34 $54,791
Oakland-Fremont-Hayward $13.54 $28,168
San Jose-Sunnyvale-Santa Clara NA NA
Sacramento-Arden Arcade-Roseville $20.58 $42,807

2013 Median Wages

Source: Occupational Employment Statistics Survey 2013 1st Q
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http://www.labormarketinfo.edd.ca.gov/LMID/Projections_of_Employment_by_Industry_and_Occupation.html
http://www.labormarketinfo.edd.ca.gov/iomatrix/staffing-patterns1.asp
http://www.labormarketinfo.edd.ca.gov/LMID/OES_Employment_and_Wages.html
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Vocations for Vets: LMI Help for the Returning Military (Northern Region)                     Medical 5

Recent Job Openings for this Occupation 

     Source: WANTED Analytics: Date accessed 9/30/13

    Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard

Month Total Job 
Listings

Top Counties 
Reported

Sample of 
Employers

July 2013 105 •	 San Francisco
•	 Stanislaus

•	 American Medical Response
•	 Atlas Lift Tech

August 2013 112 •	 San Francisco
•	 Sacramento

•	 American Medical Response
•	 Dignity Health

September 2013 98 •	 San Francisco
•	 Shasta

•	 American Medical Response
•	 Dignity Health

Regional 2-Year Online Job Ad Trend for this Occupation

Regional Supply and Demand for this Occupation

Estimated Candidate Supply 4,600

Employers Hiring 31

# of Employers Who Have 
Hired in the Past Four Years 216

Average Posting Period 47 days

    Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard
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http://www.wantedanalytics.com
http://www.wantedanalytics.com
http://www.wantedanalytics.com
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Technicians and Paramedics, 

cont.
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Knowledge Description

Medicine and 
Dentistry

Knowledge of the information and techniques needed 
to diagnose and treat human injuries, diseases, and 
deformities. This includes symptoms, treatment 
alternatives, drug properties and interactions, and 
preventive health-care measures.

Customer and 
Personal Service

Knowledge of principles and processes for providing 
customer and personal services. This includes customer 
needs assessment, meeting quality standards for services, 
and evaluation of customer satisfaction.

English Language
Knowledge of the structure and content of the English 
language including the meaning and spelling of words, 
rules of composition, and grammar.

Skill Description
Critical Thinking Using logic and reasoning to identify the strengths and 

weaknesses of alternative solutions, conclusions or 
approaches to problems.

Service Orientation Actively looking for ways to help people.

Active Listening Giving full attention to what other people are saying, 
taking time to understand the points being made, 
asking questions as appropriate, and not interrupting at 
inappropriate times.

Ability Description
Oral Comprehension The ability to listen to and understand information and 

ideas presented through spoken words and sentences.

Arm-Hand Steadiness The ability to keep your hand and arm steady while 
moving your arm or while holding your arm and hand in 
one position.

Problem Sensitivity The ability to tell when something is wrong or is likely to 
go wrong. It does not involve solving the problem, only 
recognizing there is a problem.

Work Activity Description
Assisting and Caring 
for Others

Providing personal assistance, medical attention, 
emotional support, or other personal care to others such as 
coworkers, customers, or patients.

Documenting/
Recording Information

Entering, transcribing, recording, storing, or maintaining 
information in written or electronic/magnetic form.

Making Decisions and 
Solving Problems

Analyzing information and evaluating results to choose the 
best solution and solve problems.

Important Knowledge, Skills, Abilities, and Work Activities

Source: Occupational Information Network (O*NET)

http://www.onetonline.org/
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Description

Care for ill, injured, convalescent, or disabled persons in hospitals, nursing homes, 
clinics, private homes, group homes, and similar institutions. May work under the 
supervision of a registered nurse. Licensing required.

 
Sample Job Titles

Charge Nurse, Clinic Nurse, Office Nurse, Private Duty Nurse, Triage Licensed 
Practical Nurse (TRIAGE LPN), Pediatric Licensed Practical Nurse (PEDIATRIC LPN)

Important Tasks

•	 Administer prescribed medications or start intravenous fluids, noting times and 
amounts on patients’ charts.

•	 Observe patients, charting and reporting changes in patients’ conditions, such as 
adverse reactions to medication or treatment, and taking any necessary action.

•	 Provide basic patient care or treatments, such as taking temperatures or blood 
pressures, dressing wounds, treating bedsores, giving enemas or douches, rubbing 
with alcohol, massaging, or performing catheterizations.

•	 Sterilize equipment and supplies, using germicides, sterilizer, or autoclave.
•	 Answer patients’ calls and determine how to assist them.

Licensed Practical and 
Licensed Vocational Nurses

Education and Training Requirements

Typical Education Level: Postsecondary non-degree award.

Certification: California requires Licensed Nurses to have a Vocational Nurse License 
issued by the Bureau of Vocational Nursing and Psychiatric Technicians. Link to 
America’s Career InfoNet at www.careerinfonet.org and type in the keywords “licensed 
nurse” to find more certification programs related to this occupation.

Job Fit

The job of Licensed Practical and Licensed Vocational Nurse will appeal to those who 
enjoy activities that involve assisting others. This occupation satisfies those with social 
interests. Social occupations involve working with, communicating with, and teaching 
people as well as helping or providing service to others. 

http://www.careerinfonet.org
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Licensed Practical and 
Licensed Vocational Nurses, 

cont.

Est. # of Workers
(2010-2020)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

64,500 79,000 14,500 22.5 3,170

Est. # of Workers
(2012-2014)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

67,700 70,800 3,100 4.6 3,310

Projections of Employment - California Long-Term

Projections of Employment - California Short-Term

Top Industries that Employ this Occupation

Vocations for Vets: LMI Help for the Returning Military (Northern Region)                     Medical 8

Source: EDD/LMID Projections of Employment by Occupation

   Source: CA Staffing Patterns

Hourly Annual
California $24.93 $51,844
San Francisco-San Mateo-Redwood City $29.20 $60,732
Oakland-Fremont-Hayward $28.60 $59,481
San Jose-Sunnyvale-Santa Clara $27.99 $58,213
Sacramento-Arden Arcade-Roseville $26.29 $54,687
Redding $23.64 $49,164

2013 Median Wages

Source: Occupational Employment Statistics Survey 2013 1st Q
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http://www.labormarketinfo.edd.ca.gov/LMID/Projections_of_Employment_by_Industry_and_Occupation.html
http://www.labormarketinfo.edd.ca.gov/iomatrix/staffing-patterns1.asp
http://www.labormarketinfo.edd.ca.gov/LMID/OES_Employment_and_Wages.html
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Recent Job Openings for this Occupation 

      Source: WANTED Analytics: Date accessed 9/30/13

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard

Month Total Job 
Listings

Top Counties 
Reported

Sample of 
Employers

July 2013 814 •	 Contra Costa
•	 Sacramento

•	 Sutter Health
•	 Maxim Home Healthcare

August 2013 801 •	 Sacramento
•	 Santa Clara

•	 Maxim Home Healthcare
•	 Sutter Health

September 2013 868 •	 Sacramento
•	 Santa Clara

•	 Maxim Home Healthcare
•	 Sutter Health

Regional 2-Year Online Job Ad Trend for this Occupation

Regional Supply and Demand for this Occupation

Estimated Candidate Supply 21,000

Employers Hiring 123

# of Employers Who Have 
Hired in the Past Four Years 755

Average Posting Period 51 days

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard
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http://www.wantedanalytics.com
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cont.
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Knowledge Description

Medicine and 
Dentistry

Knowledge of the information and techniques needed 
to diagnose and treat human injuries, diseases, and 
deformities. This includes symptoms, treatment 
alternatives, drug properties and interactions, and 
preventive health-care measures.

Customer and 
Personal Service

Knowledge of principles and processes for providing 
customer and personal services. This includes customer 
needs assessment, meeting quality standards for services, 
and evaluation of customer satisfaction.

Psychology

Knowledge of human behavior and performance; 
individual differences in ability, personality, and interests; 
learning and motivation; psychological research methods; 
and the assessment and treatment of behavioral and 
affective disorders.

Skill Description
Active Listening Giving full attention to what other people are saying, 

taking time to understand the points being made, 
asking questions as appropriate, and not interrupting at 
inappropriate times.

Speaking Talking to others to convey information effectively.

Critical Thinking Using logic and reasoning to identify the strengths and 
weaknesses of alternative solutions, conclusions or 
approaches to problems.

Ability Description
Oral Comprehension The ability to listen to and understand information and 

ideas presented through spoken words and sentences.

Problem Sensitivity The ability to tell when something is wrong or is likely to 
go wrong. It does not involve solving the problem, only 
recognizing there is a problem.

Speech Clarity The ability to speak clearly so others can understand you.

Work Activity Description
Assisting and Caring 
for Others

Providing personal assistance, medical attention, 
emotional support, or other personal care to others such as 
coworkers, customers, or patients.

Documenting/
Recording Information

Entering, transcribing, recording, storing, or maintaining 
information in written or electronic/magnetic form.

Getting Information Observing, receiving, and otherwise obtaining information 
from all relevant sources.

Important Knowledge, Skills, Abilities, and Work Activities

Source: Occupational Information Network (O*NET)

http://online.onetcenter.org/
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Description

Perform administrative and certain clinical duties under the direction of physician. 
Administrative duties may include scheduling appointments, maintaining medical 
records, billing, and coding for insurance purposes. Clinical duties may include taking 
and recording vital signs and medical histories, preparing patients for examination, 
drawing blood, and administering medications as directed by physician.

Sample Job Titles
Certified Medical Assistant (CMA), Doctor’s Assistant, Medical Office Assistant, 
Optometric Assistant, Clinical Assistant

Important Tasks

•	 Record patients’ medical history, vital statistics, or information such as test results 
in medical records.

•	 Prepare treatment rooms for patient examinations, keeping the rooms neat and 
clean.

•	 Interview patients to obtain medical information and measure their vital signs, 
weight, and height.

•	 Authorize drug refills and provide prescription information to pharmacies.
•	 Clean and sterilize instruments and dispose of contaminated supplies.

Medical Assistants

Education and Training Requirements

Typical Education Level: High school diploma or the equivalent and moderate-term 
on-the-job training. This is an occupation in which workers can develop skills needed 
to attain competency after a period of between 1 and 12 months of combined on-the-
job experience and informal training.

Certification: Link to America’s Career InfoNet Certification Finder at 
www.careerinfonet.org and type in the keywords “medical assistant” to find 
certification programs related to this occupation.

Job Fit

Medical Assistants frequently show social, conventional, and realistic traits. Social 
occupations frequently involve working with, communication with, and teaching 
people. These occupations often involve helping or providing service to others.

http://www.careerinfonet.org
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Medical Assistants, cont.

Est. # of Workers
(2010-2020)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

80,900 99,000 18,100 22.4 3,050

Est. # of Workers
(2012-2014)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

85,700 90,700 5,000 5.8 3,700

Projections of Employment - California Short-Term

Top Industries that Employ this Occupation

Vocations for Vets: LMI Help for the Returning Military (Northern Region)                   Medical 12

Source: EDD/LMID Projections of Employment by Occupation

    Source: CA Staffing Patterns

Hourly Annual
California $15.79 $32,836
San Francisco-San Mateo-Redwood City $19.92 $41,438
Oakland-Fremont-Hayward $17.50 $36,389
San Jose-Sunnyvale-Santa Clara $18.31 $38,090
Sacramento-Arden Arcade-Roseville $16.88 $35,114
Redding $13.97 $29,050

2013 Median Wages

Source: Occupational Employment Statistics Survey 2013 1st Q
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Projections of Employment - California Long-Term

http://www.labormarketinfo.edd.ca.gov/LMID/Projections_of_Employment_by_Industry_and_Occupation.html
http://www.labormarketinfo.edd.ca.gov/iomatrix/staffing-patterns1.asp
http://www.labormarketinfo.edd.ca.gov/LMID/OES_Employment_and_Wages.html
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Medical Assistants, cont.
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Recent Job Openings for this Occupation 

     Source: WANTED Analytics: Date accessed 9/30/13

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard

Month Total Job 
Listings

Top Counties 
Reported

Sample of 
Employers

July 2013 1,165 •	 Sacramento
•	 Santa Clara

•	 Quest Diagnostics
•	 Sutter Health

August 2013 1,136 •	 San Francisco
•	 Sacramento

•	 Sutter Health
•	 Quest Diagnostic

September 2013 1,035 •	 Sacramento
•	 Santa Clara

•	 Sutter Health
•	 Quest Diagnostics

Regional 2-Year Online Job Ad Trend for this Occupation

Regional Supply and Demand for this Occupation

Estimated Candidate Supply 28,000

Employers Hiring 121

# of Employers Who Have 
Hired in the Past Four Years 866

Average Posting Period 45 days

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard
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Medical Assistants, cont.

Vocations for Vets: LMI Help for the Returning Military (Northern Region)                   Medical 14

Knowledge Description

English Language
Knowledge of the structure and content of the English 
language including the meaning and spelling of words, 
rules of composition, and grammar.

Medicine and 
Dentistry

Knowledge of the information and techniques needed 
to diagnose and treat human injuries, diseases, and 
deformities. This includes symptoms, treatment 
alternatives, drug properties and interactions, and 
preventive health-care measures.

Customer and 
Personal Service

Knowledge of principles and processes for providing 
customer and personal services. This includes customer 
needs assessment, meeting quality standards for services, 
and evaluation of customer satisfaction.

Skill Description
Active Listening Giving full attention to what other people are saying, 

taking time to understand the points being made, 
asking questions as appropriate, and not interrupting at 
inappropriate times.

Speaking Talking to others to convey information effectively.

Social Perceptiveness Being aware of others’ reactions and understanding why 
they react as they do.

Ability Description
Oral Expression The ability to communicate information and ideas in 

speaking so others will understand.

Oral Comprehension The ability to listen to and understand information and 
ideas presented through spoken words and sentences.

Problem Sensitivity The ability to tell when something is wrong or is likely to 
go wrong. It does not involve solving the problem, only 
recognizing there is a problem.

Work Activity Description
Documenting/
Recording Information

Entering, transcribing, recording, storing, or maintaining 
information in written or electronic/magnetic form.

Assisting and Caring 
for Others

Providing personal assistance, medical attention, 
emotional support, or other personal care to others such as 
coworkers, customers, or patients.

Communicating with 
Supervisors, Peers, or 
Subordinates

Providing information to supervisors, co-workers, and 
subordinates by telephone, in written form, e-mail, or in 
person.

Important Knowledge, Skills, Abilities, and Work Activities

Source: Occupational Information Network (O*NET)

http://online.onetcenter.org/
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Description

Prepare medications under the direction of a pharmacist. May measure, mix, count out, 
label, and record amounts and dosages of medications.

Sample Job Titles

Certified Pharmacy Technician (CPhT), IV Certified Pharmacy Technician, 
Pharmaceutical Care Associate 

Important Tasks

•	 Receive written prescription or refill requests and verify that information is 
complete and accurate.

•	 Establish or maintain patient profiles, including lists of medications taken by 
individual patients.

•	 Maintain proper storage and security conditions for drugs.
•	 Answer telephones, responding to questions or requests.
•	 Prepack bulk medicines, fill bottles with prescribed medications, and type and 

affix labels.

Pharmacy Technicians

Education and Training Requirements

Typical Education Level: High school diploma or the equivalent and moderate-term 
on-the-job training. This is an occupation in which workers can develop skills needed 
to attain competency after a period of between 1 and 12 months of combined on-the-
job experience and informal training.

Certification: Link to America’s Career InfoNet Certification Finder at 
www.careerinfonet.org and type in the keywords “pharmacy technician” to find 
certification programs related to this occupation.

Job Fit

The job of Pharmacy Technician will appeal to those who enjoy working with people 
and performing duties that are organized, clearly defined, and require accuracy 
and attention to detail. This occupation satisfies those with conventional interests. 
Conventional occupations frequently involve following set procedures and routines 
where the lines of authority are clear.

http://www.careerinfonet.org
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Pharmacy Technicians, cont.

Est. # of Workers
(2010-2020)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

29,000 38,600 9,600 33.1 1,460

Est. # of Workers
(2012-2014)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

29,700 30,800 1,100 3.7 990

Projections of Employment - California Long-Term

Projections of Employment - California Short-Term

Top Industries that Employ this Occupation

Vocations for Vets: LMI Help for the Returning Military (Northern Region)                   Medical 16

Source: EDD/LMID Projections of Employment by Occupation

    Source: CA Staffing Patterns

Hourly Annual
California $18.51 $38,500
San Francisco-San Mateo-Redwood City $20.53 $42,705
Oakland-Fremont-Hayward $21.50 $44,718
San Jose-Sunnyvale-Santa Clara $23.35 $48,575
Sacramento-Arden Arcade-Roseville $18.15 $37,763
Redding $18.58 $38,646

2013 Median Wages

Source: Occupational Employment Statistics Survey 2013 1st Q
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http://www.labormarketinfo.edd.ca.gov/LMID/Projections_of_Employment_by_Industry_and_Occupation.html
http://www.labormarketinfo.edd.ca.gov/iomatrix/staffing-patterns1.asp
http://www.labormarketinfo.edd.ca.gov/LMID/OES_Employment_and_Wages.html
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Pharmacy Technicians, cont.
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Recent Job Openings for this Occupation 

     Source: WANTED Analytics: Date accessed 10/7/13

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard

Month Total Job 
Listings

Top Counties 
Reported

Sample of 
Employers

July 2013 352 •	 Sacramento
•	 Alameda

•	 CVS Caremark
•	 Sutter Health

August 2013 375 •	 Sacramento
•	 Alameda

•	 CVS Caremark
•	 Kaiser Permanente

September 2013 225 •	 Sacramento
•	 Alameda

•	 CVS Caremark
•	 Smart Rhino Labs

Regional 2-Year Online Job Ad Trend for this Occupation

Regional Supply and Demand for this Occupation

Estimated Candidate Supply 10,000

Employers Hiring 75

# of Employers Who Have 
Hired in the Past Four Years 448

Average Posting Period 51 days

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard
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Knowledge Description

Customer and 
Personal Service

Knowledge of principles and processes for providing 
customer and personal services. This includes customer 
needs assessment, meeting quality standards for services, 
and evaluation of customer satisfaction.

Mathematics Knowledge of arithmetic, algebra, geometry, calculus, 
statistics, and their applications.

English Language
Knowledge of the structure and content of the English 
language including the meaning and spelling of words, 
rules of composition, and grammar.

Skill Description
Active Listening Giving full attention to what other people are saying, 

taking time to understand the points being made, 
asking questions as appropriate, and not interrupting at 
inappropriate times.

Reading 
Comprehension

Understanding written sentences and paragraphs in work 
related documents.

Speaking Talking to others to convey information effectively.

Ability Description
Near Vision The ability to see details at close range (within a few feet of 

the observer).

Oral Comprehension The ability to listen to and understand information and 
ideas presented through spoken words and sentences.

Written 
Comprehension

The ability to read and understand information and ideas 
presented in writing.

Work Activity Description
Processing Information Compiling, coding, categorizing, calculating, tabulating, 

auditing, or verifying information or data.

Getting Information Observing, receiving, and otherwise obtaining information 
from all relevant sources.

Interacting With 
Computers

Using computers and computer systems (including 
hardware and software) to program, write software, set up 
functions, enter data, or process information.

Important Knowledge, Skills, Abilities, and Work Activities

Source: Occupational Information Network (O*NET)

http://online.onetcenter.org/
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Description
Assess patient health problems and needs, develop and implement nursing care plans, 
and maintain medical records. Administer nursing care to ill, injured, convalescent, or 
disabled patients. May advise patients on health maintenance and disease prevention or 
provide case management. 

Sample Job Titles

Staff RN (Staff Registered Nurse), Staff Nurse, Charge Nurse, Operating Room Registered 
Nurse (OR RN), Oncology RN (Oncology Registered Nurse), Relief Charge Nurse

Important Tasks

•	 Monitor, record, and report symptoms or changes in patients’ conditions.
•	 Maintain accurate, detailed reports and records.
•	 Record patients’ medical information and vital signs.
•	 Order, interpret, and evaluate diagnostic tests to identify and assess patient’s 

condition.
•	 Modify patient treatment plans as indicated by patients’ responses and conditions.

Registered Nurses

Education and Training Requirements

Typical Education Level: Associate degree.

Certification: California requires Registered Nurses to have a license issued by the 
State Board of Registered Nursing (BRN). Link to America’s Career InfoNet Certification 
Finder at www.careerinfonet.org and type in the keywords “registered nurse” to find 
more certification programs related to this occupation.

Job Fit

The job of Registered Nurse will appeal to you if you enjoy activities that involve 
assisting others and promoting learning and personal development. This occupation 
satisfies those with social interests. Social occupations involve teaching, offering 
advice, helping, and being of service to people.

http://www.careerinfonet.org
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Registered Nurses, cont.

Est. # of Workers
(2010-2020)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

251,800 306,100 54,300 21.6 9,980

Est. # of Workers
(2012-2014)

Numeric 
Change

Percent 
Change

Average Annual 
Job Openings

257,500 265,200 7,700 3.0 7,770

Projections of Employment - California Long-Term

Projections of Employment - California Short-Term

Top Industries that Employ this Occupation
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Source: EDD/LMID Projections of Employment by Occupation

    Source: CA Staffing Patterns

Hourly Annual
California $44.48 $92,516
San Francisco-San Mateo-Redwood City $58.57 $121,824
Oakland-Fremont-Hayward $57.95 $120,544
San Jose-Sunnyvale-Santa Clara $63.40 $131,881
Sacramento-Arden Arcade-Roseville $54.10 $112,521
Redding $36.07 $75,011

2013 Median Wages

Source: Occupational Employment Statistics Survey 2013 1st Q

Note:  This occupation was affected by occupational coding changes. Wages shown reflect Registered Nurses, 
SOC 29-1141.
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http://www.labormarketinfo.edd.ca.gov/LMID/OES_Employment_and_Wages.html
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Recent Job Openings for this Occupation 

     Source: WANTED Analytics: Date accessed 9/30/13

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard

Month Total Job 
Listings

Top Counties 
Reported

Sample of 
Employers

July 2013 9,027 •	 Santa Clara
•	 Sacramento

•	 Sutter Health
•	 Dignity Health

August 2013 9,434 •	 San Francisco
•	 Santa Clara

•	 Trustaff
•	 Sutter Health

September 2013 8,197 •	 Sacramento
•	 Santa Clara

•	 Trustaff
•	 Sutter Health

Regional 2-Year Online Job Ad Trend for this Occupation

Regional Supply and Demand for this Occupation

Estimated Candidate Supply 88,000

Employers Hiring 418

# of Employers Who Have 
Hired in the Past Four Years 2,378

Average Posting Period 53 days

     Source: The Conference Board Help Wanted Online™ (HWOL) data series - Hiring Demand Dashboard
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Knowledge Description

Medicine and 
Dentistry

Knowledge of the information and techniques needed 
to diagnose and treat human injuries, diseases, and 
deformities. This includes symptoms, treatment 
alternatives, drug properties and interactions, and 
preventive health-care measures.

Customer and 
Personal Service

Knowledge of principles and processes for providing 
customer and personal services. This includes customer 
needs assessment, meeting quality standards for services, 
and evaluation of customer satisfaction.

Psychology

Knowledge of human behavior and performance; 
individual differences in ability, personality, and interests; 
learning and motivation; psychological research methods; 
and the assessment and treatment of behavioral and 
affective disorders.

Skill Description
Social Perceptiveness Being aware of others’ reactions and understanding why 

they react as they do.

Active Listening Giving full attention to what other people are saying, 
taking time to understand the points being made, 
asking questions as appropriate, and not interrupting at 
inappropriate times.

Coordination Adjusting actions in relation to others’ actions.

Ability Description
Problem Sensitivity The ability to tell when something is wrong or is likely to 

go wrong. It does not involve solving the problem, only 
recognizing there is a problem.

Inductive Reasoning The ability to combine pieces of information to form 
general rules or conclusions (includes finding a 
relationship among seemingly unrelated events).

Oral Comprehension The ability to listen to and understand information and 
ideas presented through spoken words and sentences.

Work Activity Description
Assisting and Caring 
for Others

Providing personal assistance, medical attention, 
emotional support, or other personal care to others such as 
coworkers, customers, or patients.

Documenting/
Recording Information

Entering, transcribing, recording, storing, or maintaining 
information in written or electronic/magnetic form.

Important Knowledge, Skills, Abilities, and Work Activities

Source: Occupational Information Network (O*NET)

http://online.onetcenter.org/



